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LAKE COUNTY LAND REUTILIZATION CORPORATION 

GENERAL ETHICS POLICY 

Section 1. Statement of Intent and Purpose. Notwithstanding that Revised Code Section  

1724.10(B)(1) expressly provides that “Membership on the governing board of a community 

improvement corporation does not constitute the holding of a public office or employment 

within the meaning of sections 731.02 and 731.12 of the Revised Code or any other section of 

the Revised Code” and the conclusion of the Memorandum of Law in the Ethics and Conflict 

of Interest Policy regarding the application of Revised Code Chapter 102 to the Directors, 

Officers and employees of the Lake County Land Reutilization Corporation (the 

“Corporation”), the Directors of the Corporation, acknowledging the quasi-public nature of 

the Corporation and the public purpose for which it is organized, desire to voluntarily adopt, 

along with the Conflict of Interest Policy as set forth, an ethics policy (this “General Ethics 

Policy”) that is to govern actions of the Corporation’s Directors, Officers and employees in 

order to protect the public trust inherent in the Corporation’s statutory purposes. 

Section 2. Definitions. As used in this Chapter 3:  

(A) “Income” includes gross income as defined and used in the “Internal Revenue Code of 

1986,” 100 Stat. 2085, 26 U.S.C. 1, as amended, and interest and dividends on obligations or 

securities of any state or of any political subdivision or authority of any state or political 

subdivision. 

(B) “Anything of material value” means to the extent material, as defined below: 

(1) Money, bank bills or notes, United States treasury notes, and other bills, bonds, or 

notes issued by lawful authority and intended to pass and circulate as money; 

 

(2) Goods and chattels; 

(3) Promissory notes, bills of exchange, orders, drafts, warrants, checks, or bonds 

given for the payment of money; 

(4) Receipts given for the payment of money or other property; 

(5) Rights in action; 

(6) Things which savor of the realty and are, at the time they are taken, a part of the 

freehold, whether they are of the substance or produce thereof or affixed thereto, 

although there may be no interval between the severing and taking away; 
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(7) Any interest in realty, including fee simple and partial interests, present and 

future, contingent or vested interest, beneficial interests, leasehold interests, and any 

other interest in realty; 

(8) Any promise of future employment; 

(9) Every other thing of value, including, but not limited to, a contribution as defined 

in section 3517.01 of the Revised Code. For the purposes of this definition, “material” 

when used in the phrase “anything of material value” means anything with a 

monetary value in excess of $400. 

(C) “Honorarium” means any payment made in consideration for any speech given, article 

published, or attendance at any public or private conference, convention, meeting, social 

event, meal, or similar gathering. “Honorarium” does not include ceremonial gifts or awards 

that have insignificant monetary value; unsolicited gifts of nominal value or trivial items of 

informational value; or income received from any person for personal services rendered to 

that person that are customarily provided in connection with the practice of a bona fide 

business and that are wholly unrelated to the duties or services provided to the Corporation 

by the recipient in connection with the such person’s employment by the Corporation. 

Section 3. Prohibited Representations. A present or former Director, Officer or employee 

of the Corporation is not permitted, during employment with or service to the Corporation 

or for a period of one year thereafter to represent a client or act in a representative capacity 

for any person on any matter in which the Director, Officer or employee personally 

participated as a Director, Officer or employee of the Corporation through decision, approval, 

disapproval, recommendation, the rendering of advice, investigation, or other substantial 

exercise of administrative discretion. 

Section 4. Maintaining Confidentiality of Information. A present and former Director, 

Officer or employee of the Corporation is prohibited from disclosing or using, without 

appropriate authorization, any information acquired by such Director, Officer or employee 

in the course of the Director’s, Officer's or employee's official duties for the Corporation that 

is confidential because of statutory provisions, or that has been clearly designated to the 

Director, Officer or employee as confidential when that confidential designation is warranted 

because of the status of the proceedings or the circumstances under which the information 

was received and preserving its confidentiality is necessary to the proper conduct of the 

Corporation’s business. 

Section 5. Prohibited Use of the Authority or Influence of Corporate Office or 

Employment. A Director, Officer or employee of the Corporation is prohibited from using or 

authorizing the use of the authority or influence of his or her office or employment to secure 

anything of value or the promise or offer of anything of value that is of such a character as to 
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manifest a substantial and improper influence upon the Director, Officer or employee with 

respect to that person's duties. 

Section 6. Prohibition upon Solicitation or Acceptance of Things of Material Value. A 

Director, Officer or employee of the Corporation is prohibited from soliciting or accepting 

anything of a material value that is of such a character as to manifest a substantial and 

improper influence upon the Director, Officer or employee with respect to that person's 

duties. For purposes of this Section, there is a rebuttable presumption that the acceptance of 

meals or casual entertainment from the same person or entity that does not exceed $400 

during a calendar year does not manifest a substantial and improper influence upon a 

Director, Officer or employee with respect to that person's duties. Reimbursement by a third 

party of the actual travel expenses of a Director, Officer or employee of the Corporation when 

traveling on or for official business of the Corporation for the purpose of making a speech or 

presentation about the Corporation or for educational or other charitable purposes shall be 

excluded from the application of this Section. This Section shall not be construed as 

prohibiting a Director, Officer or employee of the Corporation from accepting an Honorarium 

or a payment in reimbursement of travel, meal, and lodging expenses for a speech or 

presentation about or related to the work of the Corporation if voluntarily offered by a third 

party. Any such Honorarium shall be deposited into the general fund of the Corporation 

immediately upon the Director’s, Officer’s or employee’s return to the Corporation. Payment 

in reimbursement of travel, meals, and lodging expense for such speech or presentation may 

be retained by the Director, Officer or employee so long as no reimbursement for the same 

expenses is sought from the Corporation. This Section shall not be construed as prohibiting 

a Director, Officer or employee of the  Corporation from accepting an Honorarium, payment 

for engagement as a professional consultant or payment in reimbursement of travel, meal, 

and lodging expenses for a speech or presentation which is not directly about or related to 

the work of the Corporation, provided that the Honorarium, payment for professional 

consulting services or expenses, or any combination thereof, were paid in recognition of 

demonstrable business, professional, or esthetic interests of the Director, Officer or 

employee that exist apart from the Corporation and such person’s employment by or service 

to the Corporation and that payment for professional consulting services or expenses, or any 

combination thereof, were not paid by any person or other entity, or by any representative 

or association of those persons or entities, that is doing business with, or seeking to do 

business with, the Corporation. This Section shall not be construed as prohibiting a Director, 

Officer or employee of the Corporation from accepting a paid consulting engagement arising 

out of such Director’s, Officer’s or employee’s expertise about the functions of or his or her 

relationship to the Corporation and its mission if the payment for such an engagement is 

deposited into the general fund of the Corporation and if the acceptance of such an 

engagement will not adversely affect that person’s duties with the Corporation. 
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Section 7. Requesting a Ruling from the Board of Directors. Any Director, Officer or 

employee of the Corporation who is unsure of such person’s compliance with the provisions 

of this Chapter in connection with an individual situation that arises may request that the 

Board of Directors of the Corporation, in its absolute discretion, rule on the potential 

activity’s compliance with the letter and spirit of this Chapter. If a Director of the Corporation 

avails himself or herself of the provisions of this Section 7, such Director shall not participate 

in any discussions among the other Directors or in their ruling related to such Director’s 

requested ruling, except as the other Directors may request in connection with learning or 

clarification of the factual matters related to such situation. 

Section 8. Violations of the General Ethics Policy. If the Board of Directors has reasonable 

cause to believe that a Director, Officer or employee of the Corporation has violated this 

General Ethics Policy, it shall inform the Director, Officer or employee of the basis for such 

belief and afford such person an opportunity to explain the alleged violation. If, after hearing 

the response of such person and making such further investigation as may be warranted in 

the circumstances, the Board of Directors determines that such Director, Officer or employee 

has, in fact, violated this General Ethics Policy, it shall take appropriate disciplinary and 

corrective action, including, but not limited to, ordering mandatory withdrawal from the 

Board of Directors, if such person is a Director, or suspension or termination of employment, 

if such person is an Officer or employee. Nothing in this Section 8 or anywhere else in 

Chapters 1, or 2 of this Comprehensive Ethics Policy shall be construed as prohibiting the 

Board of Directors of the Corporation from turning over evidence of an alleged violation of 

any provision of this Comprehensive Ethics Policy to local law enforcement authorities if it 

believes that the alleged violation may rise to the level of a criminal offense. 

 

       ____________________________________ 

       Executive Director/Directors/Employee 

 

       _______________________________________ 

       Date 


